
 
 

Mission: Ensure access to mental health and addiction services and resources for prevention, 
treatment, and recovery supports while educating and advocating for all community members.   

 

June 20, 2023 BOARD MEETING AGENDA 

Location: Huron County DJFS, 185 Shady Lane Drive, Norwalk 

Time: 6:00pm 

The public may attend in person or via Zoom. 

https://us06web.zoom.us/j/89184743407 

Meeting ID: 891 8474 3407, Passcode: 606111 

Time  Who 

6:01 PM Call to Order  Board Chair 

 Guest Introductions & Public Comment  

 Approval of Board Minutes  

 Presentations 

• OhioGuidestone 

• Huron County Juvenile Court 

 

 Board Chair Report 

• Resignation  

• Oath of Office 

o John Soisson 

o Katie Chieda 

Board Chair 

 Board Report Ex. Director 

 Committee Meeting Reports 

• Program Committee 

o ODH Adolescent Health Resiliency Grant 

• Finance Committee 

o FY24 Allocations 

o FY24 Northpoint ESC Contract 

o HEALing Communities Funding 

o May 2023 Financial Report 

o May 2023 List of Bills 

 

 

 Executive Session  

 Old Business  

 Meeting Discussion/New Business   

HURON COUNTY BOARD OF MENTAL 
HEALTH AND ADDICTION SERVICES  

2 Oak Street 
Norwalk, Ohio 44857 

 

https://us06web.zoom.us/j/89184743407


7:54PM Adjournment  Board Chair 

 

 
 

June 20, 2023 
I. CALL TO ORDER 

Meeting called to order at _6:01___ PM. 

 

Board Members in attendance:    

                                                 

Board Staff:  Ashley Morrow, Kristen Cardone, Cari Williamson 

 

II. GUEST INTRODUCTIONS & PUBLIC COMMENT 

• Mr. Ben Chaffee welcomed the guests, asked them to introduce themselves, and if they will be addressing 

the Board this evening. 

o Jaime Endsley, Huron County Juvenile Probate Court; Nicole Klimas-Morrison OhioGuidestone; 

Harry Brady, Huron County Commissioners-will be addressing the Board; Matt Roche Norwalk 

Ohio News; Zoom: Deanna England Oriana House. 

o Mr. Harry Brady praised the MHAS Board and Executive Director for all the work the Board puts 

into helping the community. After speaking with other county commissioners and learning they 

have little to no interaction with their MHAS Board’s, it confirmed that Huron County’s MHAS 

Board does great things for the community. He shared that he enjoys working with people, helping 

to make their lives better than when he first met them, and wants everyone to be as happy as 

possible. He shared with the Board members that he is available anytime to talk and gave the Board 

members his contact information.  

▪ Board members introduced themselves, shared where they work and some shared how 

behavioral health impacts them.  

 

III. APPROVAL OF BOARD MEETING MINUTES  

 

• Mr. Chaffee shared that the minutes from the May 16, 2023 Board meeting were sent to members on May 

22, 2023. 

▪ Board members had no questions, comments, concerns, or further communication 

regarding May 2023 Board Meeting minutes. 

 

 

X Katie Chieda  X Ben Chaffee, Jr. X Mitch Cawrse   

X Laura M. Wheeler X Julie Landoll  X Silvia Hernandez 

X Amber Boldman X Nora Knople X Tom Sharpnack  

X Lenora Minor  X John Soisson 6:02  Sandy Hovest - Excused 

X Carol Anderson – Left 7:23pm X Erin Bohne    



MOTION: 

1 

To approve the May 16, 2023 meeting minutes of the Huron County Board of Mental Health 

and Addiction Services as sent on May 22, 2023. 

Motion Made By: Lenora Minor Seconded: Silvia Hernandez 

No opposition.  

 

IV. PRESENTATIONS 

o OhioGuidestone 

▪ Ms. Nicole Klimas-Morrison shared she is the director for Lorain, Huron, and Erie counties 

at OhioGuidestone. OhioGuidestone offers a range of mental health and substance use 

disorder services for children and adults. The closest physical office is Sandusky or Lorain. 

In Huron County they provide in-home treatment. Their program consists of 12-16 weeks 

working with different families on skill-building. A lot of their cases are court-ordered 

referrals. Their Early Childhood services are from birth-5 years old, with a focus on play-

based therapy. 

• Court ordered clients have become more receptive to help now that services are 

provided in-home, and the clinicians have experience with being a parent. Currently 

one out of the nine cases are not engaging with their program.  

▪ MHAS provides funding for Early Childhood consultations which allows therapists to 

work with parents, teachers, counselors, and other professionals to offer the best treatment 

options and address healthy ways to raise and nurture a child to lead them to success. These 

services are provided in day care centers and preschools.  

▪ Ms. Klimas-Morrison shared they are currently working with Willard and Norwalk Head 

Start Programs and will hopefully help to expand the preschool program at Maplehurst 

elementary school in Norwalk. 

▪ Ms. Klimas-Morrison shared there is a referral line to refer people to these services or you 

may email her directly. 

o Huron County Juvenile Court 

▪ Ms. Jaime Endsley shared that she started 2-3 weeks ago with Huron County Juvenile 

Court. Family Dependency Treatment Court is a voluntary program which provides 

support to Huron County residents who are parents who have lost custody of their 

child(ren) from a Dependency, Neglect, or Abuse (DNA) case. The program expectation 

is for the parents to submit random drug testing at least 3 times, to attend all court hearings, 

to attend at least three sober meetings per week, and to follow their case plan provided by 

Huron County Job and Family Services. Their goal is to wrap services around parents to 

make them successful in getting their children back. 

▪ Family Dependency Treatment Court started January 2018. They currently have four active 

cases and there were two additional cases that were recently assessed. They have had 16 

successful graduates and 18 terminations. Of the 38 past participants, there were 73 

children involved. The average time in the program is 50 weeks. There are four stages to 

the program with a step-down process. Some agencies that are involved with the program 

are children services, CASA (Court Appointed Special Advocate), mental health agencies 

and juvenile court. This is a team effort to find a way to meet the needs of the clients.  

• Parents find out about Family Dependency Court at shelter care hearings for a DNA 

case. The program is discussed with the parents at that time. The parents can decide 

to become involved in the program at any time during their pending case. Even if 

they drop out, they can rejoin at any time. 

 

V.  BOARD CHAIR REPORT 

• Resignation 

o Mr. Chaffee shared that Mr. Mitch Cawrse has been on the Board just shy of two years and during 

that time the insight he has provided to the Board and the community is unmatched and will be 



missed. Mr. Cawrse has submitted his resignation from the Board, effective June 20, 2023.  

▪ Board members expressed their appreciation for Mr. Cawrse’s time on the Board and he 

will be greatly missed. 

▪ Mr. Cawrse shared his decision to resign was not about work, the Huron County Sheriff 

was always supportive of his Board position. His decision was made due to growing family 

obligations.  

▪ Mr. Chaffee presented Mr. Cawrse with an appreciation crystal from the Board.  

o Board members had no further questions, comments, concerns, or further communication 

regarding Board member resignation. 

 

MOTION: 

2 

To accept the resignation of Mr. Mitch Cawrse, effective June 20, 2023. 

Motion Made By: Lenora Minor Seconded: Julie Landoll 

One opposition, one abstains, 10 in favor. 

 

• Oath of Office 

o Mr. Chaffee shared this evening that two Board members being reappointed to the Board.  Ms. 

Cari Williamson will be completing the Oath of Office. 

▪ John Soisson 

• Mr. John Soisson has been reappointed to the MHAS Board by the Huron County 

Commissioners for the term of July 1, 2023 to June 30, 2027. Mr. Soisson’s Oath 

of Office was completed. 

▪ Katie Chieda 

• Ms. Katie Chieda has been reappointed to the MHAS Board by the Ohio 

Department of Mental Health and Addiction Services for the term of July 1, 2023 

to June 30, 2027. Ms. Chieda’s Oath of Office was completed. 

 

VI.  BOARD REPORT 

• Local Updates: 

o Ms. Cardone reminded Board member training needs to be completed by June 30, 2023. Ms. 

Williamson will send another reminder email on Monday, June 26, 2023. 

o Ms. Cardone shared that if Board members are not able to attend a meeting, please email her 

with the information.  

o Ms. Cardone shared that the HEALing Communities study continues to meet monthly and is 

moving forward with many of the funded initiatives. The study runs through December 2023.   

▪ This month, the group voted on, and approved, the following strategies: 

• Willard Fire: increased funding of $1,700 for Naloxone Leave Behind strategy to 

upgrade the medication storage machine to a temperature-controlled unit. 

• Family Life: increased funding of $22,088 to cover staff costs, durable 

infrastructure, and communications materials for transportation initiative. 

• Mercy Health – increased funding of $3,500 to allow them to dispense Naloxone 

along with their Medications for Opioid Use Disorder. 

▪ Next Data meeting is scheduled for June 30th to continue discussions around data 

sustainability and increased data sharing across agencies.  

o Ms. Cardone shared that Board staff are serving on the Technical Support Team for OneOhio 

Region 19.  This group is focusing on creating a scoring rubric for the region which will be used 

to assess projects for funding.  The group will be meeting tomorrow in Wellington to finalize the 

rubric and identify next steps. 

o Ms. Cardone shared the following Quick Response Team/Community Data for May (prior 

months data in parentheses): 

▪ Overdoses: 7 (4)  



▪ Overdose fatalities: 0 (1) 

▪ Mental health calls/Suicidal ideation: 17 (10) 

▪ Suicide attempts: 7 (3) 

▪ Completed suicides: 1 (0)  

▪ OVI: 28 (21) 

▪ Disorderly Conduct/Intoxication: 16 (9) 

▪ Warm Handoff Calls through Let’s Get Real (peer supporter responds to local hospital to 

link individual with treatment): 3 opiate, 2 alcohol 

▪ Board members discussed potential reasons why data has increased and what is being 

done to increase data accuracy.  

▪ 211 referrals were discussed. The Board has not received any referrals from 211 because 

they are probably referring straight to providers.  

• Board Updates 

o Ms. Cardone shared that Ms. Gracyn Shupp will be starting her internship with the Board in the 

fall, however, she has started volunteering one day a week with the goal of beginning some 

projects now that she can continue working on in the fall. Her father worked at the Huron County 

Sheriff’s Office and was a firefighter. Her focus and passion are to work with first responders 

and youth.  

o Ms. Cardone shared that Board staff, Board members, and local providers attended the 2023 

Opiate Conference in Columbus in early June, learning about a wide range of topics regarding 

opioid use disorder. 

▪ Ms. Julie Landoll shared that she loved the session on Hispanic culture. 

▪ Recovery stories were awesome, very impactful and a good reminder of why everyone is 

doing this and why it matters.  

• Prevention 

o Ms. Cardone shared that Coalition Coordinator, Devin Pollick and DFC Authorizing Official, 

Kristen Cardone, attended and participated in week 2 of the virtual National Coalition Academy 

training required by all year one DFC grantees. 

o Ms. Cardone shared upcoming events: 

▪ Planning meeting for Damian Henning 5K was June 13, 2023 at 6pm. Have begun 

planning for September 16, 2023 event in Wakeman.  

▪ Josh Hess 5K will be on October 8, 2023 in New London, planning to begin soon. 

o Ms. Cardone shared that PROSPER is continuing to recruit new partners.  The two most recent 

partners are Mr. Drew Schafer from Xtreme Fitness and Ms. Kayla Johnson from Huron County 

Health Department. 

• Community Engagement and Outreach 

o Ms. Cardone shared the following community engagement and outreach. 

o Newsletters and Social Media outreach for May: 

▪ PTSD Awareness Month 

▪ LGBTQ+ Mental Health  

▪ Men’s Mental Health 

▪ Agency Spotlight: Huron County Family Dependency Court  

▪ Meet MHAS: Julie Landoll  

o Resource Bags/MHAS App Cards/Outreach Folders 

▪ Blessing Boxes 

▪ Trainings  

▪ Outreach Events 

▪ Willard Outreach  



▪ 30 folders distributed to businesses. 

o Recent and Upcoming Trainings Hosted by MHAS 

▪ Mental Health & SUD 101 for the Board of DD (6/22/23) 

▪ Trauma Informed Care for the Miriam House (6/28/23) 

▪ TIC Virtual Community Training (July) 

▪ Wellness & Resiliency (Miriam House, July)  

o Upcoming Presentations and Events 

▪ Huron County Chamber of Commerce Safety Council  

▪ Prep for Huron County Fair  

▪ Regional Suicide Prevention Projects 

 

• Mr. Brady shared the Huron County Commissioner’s Office just received another payment of $21,000 

from Johnson & Johnson opiate lawsuit. 

 

VII.  COMMITTEE MEETING REPORTS 

 

• PROGRAM COMMITTEE REPORT 

o Ms. Amber Boldman shared the Program Committee members met on Monday, June 12, 2023 at 

the Board’s office. 

 

o Ohio Department of Health Adolescent Health Resiliency Grant 

 

▪ Ms. Amber Boldman shared that Ms. Cardone requested approval to apply for the ODH 

Adolescent Health Resiliency grant as a regional application in collaboration with 

Seneca, Sandusky, Ottawa, Wyandot, Marion, and Crawford counties. Ms. Cardone 

informed committee members that this 3-year grant will train individuals to be trauma 

informed care trainers, and those trainers will be responsible for training adults who work 

with youth in each of the counties. 

 

MOTION: 

3 

To authorize the Executive Director to apply for the Ohio Department of Health Adolescent 

Health Resiliency grant in an amount not to exceed $125,000.00 per year. 

 

Motion Made By: Carol Anderson Seconded: Laura Wheeler 

 

▪ Board members had no questions, comments, concerns, or further communication 

regarding Ohio Department of Health Adolescent Health Resiliency Grant. 

Yes: 12           No: 0             Abstain: 0 

 

o Ms. Boldman shared that minutes from the June 12, 2023 Program Committee meeting were sent 

to Board members on June 13, 2023. 

▪ Board members had no questions, comments, concerns, or further communication 

regarding June 2023 Program Committee meeting minutes. 

 

MOTION: 

4 

To approve the June 12, 2023 Program Committee meeting minutes as sent on June 13, 

2023. 

5 Katie Chieda   Ben Chaffee, Jr. 4 Mitch Cawrse   

12 Laura M. Wheeler 8 Julie Landoll  6 Silvia Hernandez 

2 Amber Boldman 7 Nora Knople 10 Tom Sharpnack  

9 Lenora Minor  11 John Soisson  Sandy Hovest - Excused 

1 Carol Anderson 3 Erin Bohne    



Motion Made By: Katie Chieda  Seconded: Erin Bohne 

No opposition.  

 

• FINANCE COMMITTEE REPORT 

 

o SFY 2024 Allocations 

▪ Mr. Tom Sharpnack shared that Ms. Cardone informed the committee that the Board 

recently received their FY24 allocations from OhioMHAS and the Board’s funding was 

reduced by approximately $30,000.00 for prevention services. The funds that were 

reduced are allocated annually to Family Life Counseling. Because of this, Family Life 

Counseling’s FY24 General Services contract will need to be reduced from $128,466.00 

to $109,205.10. 

 

MOTION: 

5 

To reduce the amount of funding allocated to Family Life Counseling & Psychiatric Services 

for SFY 2024 from $128,466.00 to $109,205.10 due to a reduction in funding from 

OhioMHAS for prevention services. 

 

Motion Made By: Amber Boldman Seconded: John Soisson 

 

▪ Board members had no questions, comments, concerns, or further communication 

regarding SFY 2024 allocations. 

Yes: 12 No: 0 Abstain: 0 

 

o SFY 2024 Northpoint Educational Service Center Contract 

▪ Mr. Sharpnack shared that the Board recently received the FY24 contract with Northpoint 

Educational Service Center to cover Mr. Devin Pollick’s wages and benefits for 

prevention services. 

 

MOTION: 

6 

To authorize the Executive Director to enter into a SFY 2024 contract with Northpoint 

Educational Service Center in the amount of $78,710.12. 

 

Motion Made By: Nora Knople Seconded: Laura Wheeler 

 

▪ Board members had no questions, comments, concerns, or further communication 

regarding Northpoint Educational Service Center contract. 

Yes: 12 No: 0 Abstain:    0 

 

o HEALing Communities Funding 

▪ Mr. Sharpnack shared that Ms. Cardone informed that committee that the Board has 

7 Katie Chieda   Ben Chaffee, Jr. 4 Mitch Cawrse   

6 Laura M. Wheeler 8 Julie Landoll  2 Silvia Hernandez 

12 Amber Boldman 3 Nora Knople 1 Tom Sharpnack  

5 Lenora Minor  9 John Soisson  Sandy Hovest - Excused 

11 Carol Anderson 10 Erin Bohne    

10 Katie Chieda   Ben Chaffee, Jr. 11 Mitch Cawrse   

7 Laura M. Wheeler 9 Julie Landoll  4 Silvia Hernandez 

12 Amber Boldman 3 Nora Knople 8 Tom Sharpnack  

2 Lenora Minor  1 John Soisson  Sandy Hovest - Excused 

6 Carol Anderson 5 Erin Bohne    



received $20,000.00 from the HEALing Communities study to help reduce barriers to 

treatment for individuals with Opioid Use Disorder. The Board will only be allocating 

funds to Firelands, Family Life, and Let’s Get Real because Oriana House has already 

received funds directly from the study for this purpose. The funds will need to be 

expended by the end of the calendar year 2023. 

 

MOTION: 

7 

To authorize the Executive Director to enter into a calendar year 2023 contract with the 

following agencies, utilizing HEALing Communities funding. 

• Family Life Counseling $7,550.00 

• Firelands Counseling and Recovery Services $10,950.00 

• Let’s Get Real $1,500.00 

Motion Made By: Nora Knople Seconded: Julie Landoll 

 

• Board members asked how the amounts were decided. Ms. Cardone shared that she 

reached out to the agencies, and they requested the amounts they anticipated needing.  

• Board members had no further questions, comments, concerns, or further communication 

regarding the HEALing Communities funding. 

Yes: 11 No: 1 Abstain:    0 

 

o May 2023 Financial Report (Attachment I) 

▪ Mr. Sharpnack shared the committee members reviewed the Board’s Financial Report 

through May 31, 2023 as shown in Attachment I. 

 

MOTION: 

8 

To approve the May 2023 Financial Report through May 31, 2023 as shown in Attachment I. 

Motion Made By: Silvia Hernandez Seconded: John Soisson 

 

▪ Board members had no questions, comments, concerns, or further communication 

regarding May 2023 Financial Report. 

Yes: 11 No: 0 Abstain:    1 

 

o May 2023 List of Bills (Attachment II) 

▪ Mr. Sharpnack shared that committee members reviewed the May list of bills as shown in 

Attachment II. 

 

MOTION: 

9 

To approve the May 2023 List of Bills through May 31, 2023 as shown in Attachment II. 

3 Katie Chieda   Ben Chaffee, Jr. 2 Mitch Cawrse   

6 Laura M. Wheeler 4 Julie Landoll  1 Silvia Hernandez - No 

1 Amber Boldman 9 Nora Knople 5 Tom Sharpnack  

10 Lenora Minor  11 John Soisson  Sandy Hovest - Excused 

7 Carol Anderson 8 Erin Bohne    

8 Katie Chieda   Ben Chaffee, Jr. 10 Mitch Cawrse   

1 Laura M. Wheeler 11 Julie Landoll  2 Silvia Hernandez 

6 Amber Boldman 9 Nora Knople 4 Tom Sharpnack  

1 Lenora Minor - Abstain 7 John Soisson  Sandy Hovest - Excused 

5 Carol Anderson 3 Erin Bohne    



Motion Made By: John Soisson Seconded: Nora Knople 

 

▪ Board members had no questions, comments, concerns, or further communication 

regarding May 2023 List of Bills. 

Yes: 10 No: 0 Abstain:    2 

 

• Mr. Sharpnack shared the minutes from the June 13, 2023 Finance Committee meeting that were sent 

to Board members on June 16, 2023. 

 

▪ Board members had no questions, comments, concerns, or further communication 

regarding June 2023 Finance Committee meeting minutes. 

 

MOTION: 

10 

To approve the June 13, 2023 Finance Committee meeting minutes as sent on June 16, 2023. 

Motion Made By: Erin Bohne Seconded: Nora Knople 

No opposition.  

 

VIII. EXECUTIVE SESSION 

 

• Mr. Chaffee shared those meetings of the Board, as a public agency, shall be open to the public as 

required, unless the subject matter under consideration permits an executive session, as provided in 

section 121.22(G), of the Ohio Revised Code. Members of a public body may hold an executive 

session at a regular or special meeting only after a majority of a quorum of the public body determines, 

by a roll call vote, to hold an executive session for the sole purpose of the consideration of the 

following matter: Ohio Revised Code 121.22(G)(1). 

 

MOTION: 

        11 

To enter Executive Session under Ohio Revised Code 121.22(G)(1). 

Motion Made By: Amber Boldman Seconded: Lenora Minor 

 

▪ Board members had no questions, comments, concerns, or further communication 

regarding entering executive session. 

Yes: 12 No: 0 Abstain:     0 

 

o Board members entered the executive session at 6:59pm. 

 

MOTION: 

12 

To exit Executive Session under Ohio Revised Code 121.22(G)(1). 

Motion Made By: Laura Wheeler Seconded: Tom Sharpnack 

1 Katie Chieda - Abstain  Ben Chaffee, Jr. 3 Mitch Cawrse   

1 Laura M. Wheeler 8 Julie Landoll  6 Silvia Hernandez 

10 Amber Boldman 5 Nora Knople 7 Tom Sharpnack  

2 Lenora Minor - Abstain 9 John Soisson  Sandy Hovest - Excused 

4 Carol Anderson 2 Erin Bohne    

6 Katie Chieda   Ben Chaffee, Jr. 1 Mitch Cawrse   

5 Laura M. Wheeler 9 Julie Landoll  7 Silvia Hernandez 

2 Amber Boldman 8 Nora Knople 11 Tom Sharpnack  

10 Lenora Minor  12 John Soisson  Sandy Hovest - Excused 

4 Carol Anderson 3 Erin Bohne    



 

▪ Board members had no questions, comments, concerns, or further communication 

regarding entering executive session. 

Yes: 11 No: 0 Abstain: 0 

 

o Board members exited the executive session at 7:45pm. 

 

• Salary Increases 

 

o During the executive session salary increases were discussed. The Board members were in 

support of a salary increase for Ms. Cardone, Ms. Morrow, and Ms. Williamson in the amount 

of 3 ½ percent effective July 1, 2023. 

 

MOTION: 

13 

To approve salary increases for Kristen Cardone, Ashley Morrow, and Cari Williamson in the 

amount of 3 ½ percent effective July 1, 2023.  

Motion Made By: Laura Wheeler Seconded: Tom Sharpnack 

 

▪ Board members had no questions, comments, concerns, or further communication 

regarding salary increases. 

Yes: 10 No: 1 Abstain: 0 

 

• Personnel Policy Manual 

 

o During the executive session personnel policy changes were discussed. The Board members were 

in support of updating the Personnel Policy Manual as presented in Attachment III and Attachment 

IV. 

 

MOTION: 

14 

To approve and adopt the Personnel Policy Manual policies as presented in Attachment III and 

Attachment IV. 

Motion Made By: Lenora Minor Seconded: Julie Landoll 

 

▪ Board members had no questions, comments, concerns, or further communication 

regarding updating the personnel policy manual. 

Yes: 11 No: 0 Abstain: 0 

1 Katie Chieda   Ben Chaffee, Jr. 9 Mitch Cawrse   

2 Laura M. Wheeler 5 Julie Landoll  10 Silvia Hernandez 

3 Amber Boldman 6 Nora Knople 11 Tom Sharpnack  

4 Lenora Minor  7 John Soisson  Sandy Hovest - Excused 

 Carol Anderson – Left 7:23pm 8 Erin Bohne    

9 Katie Chieda   Ben Chaffee, Jr. 8 Mitch Cawrse   

10 Laura M. Wheeler 5 Julie Landoll  4 Silvia Hernandez 

1 Amber Boldman - No 3 Nora Knople 2 Tom Sharpnack  

6 Lenora Minor  1 John Soisson  Sandy Hovest - Excused 

 Carol Anderson – Left 7:23pm 7 Erin Bohne    

8 Katie Chieda   Ben Chaffee, Jr. 7 Mitch Cawrse   

11 Laura M. Wheeler 6 Julie Landoll  4 Silvia Hernandez 

10 Amber Boldman 1 Nora Knople 3 Tom Sharpnack  

2 Lenora Minor  9 John Soisson  Sandy Hovest - Excused 

 Carol Anderson – Left 7:23pm 5 Erin Bohne    



 

IX. OLD BUSINESS 

• Mr. Chaffee asked Board members if there was any old business to discuss. 

o There was no old business discussion. 

 

X.  MEETING DISCUSSION/NEW BUSINESS 

• Mr. Chaffee asked Board members if there was any meeting discussion or new business to discuss. 

o Board members expressed the hurt and trauma our community has experienced in the past month 

and recognize the need to be sensitive and wrap our arms around those the traumas have affected. 

Commendation was given to the REACT team for helping the first responders with the trauma 

they have encountered handling these tragedies. 

o Mr. Chaffee commended the Board’s patience during the Board meeting as the Board is adjusting 

the way the meetings are run to become more compliant with Robert’s Rules of Order.   

 

XI. ADJOURNMENT 

 

MOTION: 

15 

To adjourn the June 20, 2023 Huron County Board of Mental Health and Addiction Services 

meeting.   

Motion Made By: Amber Boldman Seconded: Nora Knople 

No opposition. 

 

The June 20, 2023 meeting of the Board adjourned at ___7:54__p.m.
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Attachment II 

 



 



 



Attachment III 

PERSONAL LEAVE  

A. At the beginning of each calendar year, each full-time, non-probationary employee will have access to forty 

(40) hours of personal leave, or the amount equal to five (5) normal workdays, whichever is less.  

B. Probationary employees can utilize personal time when they reach nine (9) months of employment. 

C. Employees must submit an email request to use Personal Days and receive approval from the Executive 

Director prior to use. Personal Leave time may be used in minimum increments of one-fourth (1/4) hour. 

The use of Personal Leave shall not conflict with operations of the department or office. 

D. Employees, upon giving reasonable notice to the Executive Director and receiving approval, may use 

Personal Leave for absence due to mandatory court appearances, legal or business matters, family 

emergencies, unusual family obligations, medical appointments, weddings, religious holidays or holidays 

not otherwise noted in this Manual, or any other matter of a personal nature. 

E. Compensation for Personal Leave shall be equal to the employee’s regular rate of pay. 

F. At the end of each calendar year, an employee can have up to sixteen (16) hours of personal leave that was 

not used as of December 31st carried over to the following year. Any personal leave beyond sixteen (16) 

hours cannot be carried over. 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



Attachment IV 

Current: 

206.2 SECTION 2 

FUNERAL LEAVE 

Any eligible employee may be granted usage of sick leave, upon approval of the Appointing Authority, for a 

maximum of five (5) working days in the event of a death of an immediate family member.   

For purposes of this policy the "immediate family" is defined as, only:  mother, father, brother, sister, child, 

spouse, grandparent, grandchild, mother-in-law, father-in-law, daughter-in-law, son-in-law, sister-in-law, 

brother-in-law, legal guardian or another person who stands in place of the employee's parent. 

Five (5) working days shall be the maximum allowable period of time for each qualified "immediate family" 

death.  Any exceptions would require appointing authority approval. 

Proposed: 

A. Eligible employees shall receive twenty four (24) hours of bereavement leave annually. 

B.  Eligibility.  Full time and non-probationary employees may, upon approval of the Employer, use up to a 

maximum twenty-four (24) hours of bereavement leave in the event of the death of an immediate family 

member as defined in the Sick Leave Section of this manual.  The twenty-four (24) hours of leave shall 

be charged against the employee’s yearly allotted bereavement leave, and the employee shall receive the 

employee’s regular rate of pay for such leave. If extenuating circumstances exist, an employee may 

request up to five (5) additional days pursuant to the Sick Leave section of this Manual. This leave will 

be allowed at the discretion of the Executive Director. 

For purposes of this policy, the "immediate family" is defined as, only:  mother, father, brother, sister, 

child, spouse, grandparent, grandchild, mother-in-law, father-in-law, daughter-in-law, son-in-law, legal 

guardian or another person who stands in the place of a parent. 

C. Usage.  Bereavement leave may be used to attend the funeral, make funeral arrangements, or attend to 

other matters directly related to the funeral of an immediate family member.  Bereavement leave shall 

not be granted for any days following the date of the funeral unless approved by the Executive Director.  

Requests for use of this leave are subject to verification and abuse thereof will be subject to disciplinary 

action. 

 

D.  Part-time Employees.  Part-time employees shall be eligible to use accrued sick leave as described 

herein and receive their respective regular rate of pay for such leave, only for the days and the number of 

hours each day that the employee is scheduled to work. 

E. An employee requesting Bereavement Leave for an immediate family member must email Executive 

Director to request leave. 



 


